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POLICY AND PROCEDURE

SMOKE FREE
POLICY:
This policy prohibits the smoking or chewing of tobacco products on the grounds of Regional Institute for Children and Adolescents (RICA) Baltimore or in state owned vehicles, no matter their location. The term “grounds”, is inclusive of one’s personal vehicle if the vehicle is on the property of RICA-BALTIMORE.
Smoking in the presence of clients is prohibited. Staff may not smoke in RICA vehicles or while representing the agency. Smoking is also prohibited by staff during off grounds activities with RICA youth (i.e. camping trips, ball games, putt-putt golf outings and other off-grounds activities.) 
PERSONNEL:
All staff.
PURPOSE:
1.
Based on scientific evidence, the use of tobacco products can cause or be a contributing factor for various health conditions which can be debilitating or lead to death. Being an accredited health care facility, it is our obligation to, not only, treat our clients both mentally and physically, but also to be examples to them of healthy lifestyles.
PROCEDURE:
1.
This policy becomes effective January 1, 2009.
2.
The Chief Executive Officer or his designee will have signs posted at the 


entrances to RICA identifying the facility as “Smoke Free”.
3.
Employees will ask visitors, family members, friends or others found using tobacco products to extinguish and dispose of their tobacco product in an appropriate manner.

4.
Students and clients are not permitted to carry or use tobacco products 

anywhere on the grounds of RICA or at anytime while under the supervision of RICA staff. Students and clients found in violation of this policy will be subject to the disciplinary actions found in the RICA-Baltimore Behavioral Guidelines.
5.
Employees found to be smoking on the campus of RICA, including in their personal vehicles parked on the campus of RICA will be subject to progressive discipline as defined in COMAR. Under these regulations, violation of the no smoking policy could lead to suspension, termination or reassignment, if applicable.
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